
 

Our comprehensive educational easy and fun C.P.C. program allows you to 

understand the barriers that have been holding you back from reaching your health 

and wellness goals. We have collaborated with Cerego a learning platform that uses 

cognitive science and artificial intelligence to help you not only understand but 

effortlessly apply our program with visible results.  It identifies your strengths and 

weaknesses in critical areas and allows you to create personal and sustainable habits 

for a healthy future.  

Our focus is on 8 key areas: 

Putting You first 

Food Knowledge 

Smart Shopping 

Culinary techniques 

Habits over goals 

Safety and Sanitation, 

Physical activity and 

Harnessing the power of Herbs & Spices 

We are different, we are revolutionary in the fact that we are professional chefs, skilled 

educators and experts in food and culinary techniques. As professional chefs we 

differentiate ourselves from other organizations because of our ability to adapt 

healthier techniques and food substitutions regardless of cultural difference.  

The impact to employers is twofold, in health care claims and productivity loss. 

According to Thomas Parry, IBI President “To put this in further context, the cost of 

poor health to employers is greater than the combined revenues of Apple, 

Amazon, Microsoft, Netflix, EBAY and Adobe,”. In terms of risk factors, being 

overweight or obese accounted for $1.7 trillion. Our nation’s deficient funding of 

prevention does not make sense because we know that prevention saves lives and 

dollars. It has been documented diseases management programs provide a huge 

return on investment. 

Return on Investment 

Our “C.P.C. Disease Management Program™” is where education prevention would 

help prevent the worsening of many illnesses. The impact will only be relevant and  



 
tangible when all three areas can become part of the new normal. In a Rand 

Corporation study, "Do Workplace Wellness Programs Save Employers Money" 

found that: 

 

 

A recent Rand study, “Do Workplace Wellness Programs Save Employers Money”? 

examined 10 years of data from a Fortune 100 employer’s wellness program. When 

compared against the lifestyle-management component, disease management 

delivered: 86% of the hard health care cost savings, generating $136 in savings per member, per 

month and a 30% reduction in hospital admissions. 

 

• Productivity losses linked to absenteeism on average cost you $1,685 per employee 

• Full-time workers who are overweight or obese and have other chronic health problems and miss 

more days of work than healthy workers 


